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The UAMS mission is to improve the health and health care of Arkansans.  Central to that mission is the education of future health professionals.  We support the Core Competencies for Interprofessional Collaborative Practice as recommended by the Interprofessional Education Collaborative Expert Panel.  The Panel’s report was “inspired by a vision of interprofessional collaborative practice as key to the safe, high quality, accessible, patient-centered care desired by all.  Achieving that vision for the future requires the continuous development of interprofessional competencies by health professions students as part of the learning process, so that they enter the workforce ready to practice effective teamwork and team-based care.”
  We are ready to deepen our commitment to and support for interprofessional education and to embed it in our educational programs. 

Defined as the process “when students from two or more professions learn about, from and with each other to enable effective collaboration and improve health outcomes”
, our interprofessional education programs will lead to the following student outcomes based on the Core Competencies:
· students will use the knowledge of their own role and those of other professions to appropriately assess and address the health care needs of the patients, families, and populations served, 
· students will communicate with patients, families, communities, and other health professionals in a responsive and responsible manner that supports a team approach to the maintenance of health and the treatment of disease; 
· students will apply the values and the principles of team dynamics to perform effectively in different team roles to plan and deliver patient-/population-centered care that is safe, timely, efficient, effective, and equitable; 
· students will work with individuals of other professions to maintain a climate of mutual respect and shared values.
We support the following commitments to strengthen interprofessional education: 
· Creating room in our educational schedules for interprofessional education. 
· Making interprofessional education offerings a mandatory part of our degree programs. 

· Providing the time necessary for direct contact activities. 

· Rewarding and recognizing faculty for their involvement in interprofessional education. 

· Providing faculty development in interprofessional education. 

· Assigning faculty teaching time to interprofessional education. 

· Working together to share best practices, to plan joint initiatives, to learn from each other and to 
solve administrative challenges.

· Designing and conducting outcome assessments that demonstrate the value added of 
interprofessional education.

· Recognizing and celebrating our current successes in interprofessional education. 

As we design and implement new interprofessional education courses and experiences, 
· We will consider the impact and value of experiences in different community settings, the appropriate timing of the interprofessional experience in the learning timeline of health professionals, and the impact of diverse populations and cultural competencies on the experience. 
· We will focus on common educational elements for all health professions in an effort to maximize the unique contribution of each individual health profession in the delivery of excellent patient and family-centered care. 
· We will focus on the inter-related content areas of Patient-and Family-Centered Care, Health Literacy, and Cultural Competency/Social Determinants of Health/Health and Health Care Disparities.
· We will employ the most effective educational format for the experience, drawing upon simulation, online, direct contact, and other formats.  

· We will consider how a competency is learned and reinforced throughout the continuum of a health professional’s learning experience. 

Strengthening interprofessional education addresses a number of significant issues, including, the need to improve the quality and safety of health care; the need to have more efficient care delivery with decreased cost and improved value; educating health care professionals to meet the workforce needs of the state and region; the importance of education and research activities related to patient-centered outcomes and community-based research; and the recognition by accrediting bodies of the need for interprofessional education.  

We will support the Office of Interprofessional Education and its work groups to facilitate these initiatives and to provide ongoing logistical and administrative support for interprofessional education. 

Unanimously endorsed by the Council of Deans  and the  Vice Chancellor’s Advisory  Committee, March 6, 2013.  We acknowledge significant contributions from the University of Minnesota Academic Health Center Deans Council Leadership Statement on Interprofessional Education of December 12, 2006.
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